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AHOTANISA

Cy4acHi MeToaM OLIHKM NPaliBHUKIB B OpraHax nyO0Ji4YHOro aJAMiHiCTPyBaHHSI Ta
Oi3Hec-cTpPyKTYypax

Ob6c¢csr pobotu craHoBuTh 119 cropiHoK, Brimowaroun 13 Tabnumb, 9 pucyHkis, 65
JTepaTypHUX JHKEPEITL.

Kganidikarmiitna (6akamaBpcbka) poOoTa MICTUTh BCTYI, TPH PO3JUIH, 3arajibHi BUCHOBKH,
CIHCOK BUKOPUCTAHUX JDKEped. Y BCTymi OOIPYHTOBAHO aKTyaJbHICTh TEMH JOCITIIPKCHHS,
MIZIKPECIIEHO, WO B OpraHax IyOJi4HOTO aJMIHICTpYBaHHS Ta Oi3HEC-CTPYKTypaxX 3aCTOCOBYIOTH
OIIIHKY MPalIBHUKIB, SIKa CIIY)KHTb KpUTEPIeM X npodeciitHuX 3a10H0CTeH, ToKa3zye 0COOUCTI IKOCT1
Ta NEPCIEKTUBHI MOKJIMBOCTI KOKHOTO B Mpolieci poOoTH.

VY mnepmoMy po3auti kBamigikaniiHoi (OakanaBpchbkoi) poOOTH BHCBITIEHO TEOPETHYHI
acnekTH (opMyBaHHS Cy4yaCHUX METOJIB YIPABIIHHS MpaliBHUKAMU B OpraHax myOIiuHOTO
aJMIHICTpyBaHHsS Ta OI3HEC-CTPYKTypax. Y Jpyromy po3auli poOOTH MpOaHAII30BaHO CTaH
COLIIabHO-€KOHOMIYHOT ~ €(eKTHMBHOCTI ~ OpraHizamii  JISUIBHOCTI  OpraHiB  MyOJI4YHOTO
aJMIHICTpYBaHHS Ta OI3HEC-CTPYKTyp Ha mpukianai JIbBiBcbkoi obmacTi. Baroma yBara npuaiieHa
OI[IHII PE3yIbTATUBHOCTI MEXaHI3MY IOIEPeKEHHS Ta MPOTH/lI KOPYMIIii, OIIHII MaTepiaabHOT
MOTHBAIl SK aKTHBI3aLIHHOTO YMHHUKA. Y TPETbOMY DPO3JUII POOOTH OOIPYHTOBAHO HANPSIMHU
YAOCKOHAJICHHSI, PO3BUTKY W 3alpOBa/DKEHHS CyYaCHUX OI[IHOYHHMX (OpM Ta METOMIB OIIHKU
MpalliBHUKIB B OpraHax MmyOJIi4HOro aJMIHICTpYBaHHs Ta O13Hec-cTpyKTypax JIpBiBmnHU. Ha ocHOBI
OJIEpP’KaHUX Pe3yJIbTaTIB AOCTIIPKEHHS 3p00JIeH] KOHKPETHI BUCHOBKH Ta MPOMO3HUIIIi.

KuarouoBi cjoBa: myOmiuHe aaMiHICTpyBaHHsS, OI3HEC-CTPYKTYpH, NPAIIBHUKH, METOIH,
OIlIHKA.

SUMMARY

Modern methods of evaluating employees in public administration bodies and business
structures

The volume of work is 119 pages, including 13 tables, 9 figures, 65 literary sources.

The qualifying (bachelor's) thesis contains an introduction, three sections, general
conclusions, a list of used sources.

In the introduction, the relevance of the research topic is substantiated, it is emphasized that

in public administration bodies and business structures, the assessment of employees is used, which
serves as a criterion for their professional abilities, shows personal qualities and promising
opportunities of everyone in the work process.
In the first section of the qualification (bachelor's) work, the theoretical aspects of the formation of
modern methods of managing employees in public administration bodies and business structures are
highlighted. In the second section of the work, the state of socio-economic efficiency of the
organization of activities of public administration bodies and business structures is analyzed on the
example of Lviv region. Considerable attention is paid to the evaluation of the effectiveness of the
mechanism of preventing and countering corruption, to the evaluation of material motivation as an
activation factor. The third section of the work substantiates the directions of improvement,
development and introduction of modern evaluation forms and methods of evaluation of employees
in public administration bodies and business structures of the Lviv region. Based on the research
results, specific conclusions and proposals are made.

Key words: public administration, business structures, employees, methods, evaluation.
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