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AHOTALIA

Opranizaunisi H ONiHIOBaHHA AislJILHOCTI OPraHiB My0JiYHOr0 aAMiHiCTPYyBaHHS

OO6csr pobotu ctaHoBUTH 102 CTOPIHKY, BKIIIOYaOUn 7 Tabauib, 1 pucyHOK, 64 miTeparypHi
JoKepena.

Kpamidikamiiina (6akamaBpcbka) poOOTa MICTUTH BCTYII, TPH PO3LIH, 3arajibHI BUCHOBKH,
CIHCOK BUKOPUCTAHUX JDKEped. Y BCTyHi OOIPYHTOBAHO aKTYaJbHICTb TEMH JOCIIJKCHHS,
3a3Ha4YeHO, [0 CyYacHa CHCTeMa OpraHiB myOiyHOl agMiHicTpallii B YKpaini 6a3yeTbcs HE JIHIIIE Ha
4iTKid BU3HAYCHOCTI | JIETEPMIHOBAHOCTI IX KOMIIETEHII, a i HAsBHOCTI OpraHizauii ¥ 4iTKOro
MeXxaHI3My peaisailii 3aBJaHb y TisUIbHOCTI, IKUil BUPAXKAEThCSA B KOHKPETHHX JTIsX.

Y mepmomMy po3naini kBamidikamiiiHoi (0akamaBpchbkoi) poOOTH BHCBITIEHO TEOPETHYHI
3acaay opraHizarii ¥ OIIHIOBaHHS MISUIBHOCTI OpraHiB MyOJIYHOrO aaMIiHICTPyBaHHs, BUIIJICHO
0a30By MeTy oprasizamiiiHoi (GyHKIIi B yIpaBIiHHIL. Y APyromMy po3ail poOOTH MpoaHaTi30BaHO
COIlIaIbHO-€KOHOMIUHY €()eKTHBHICTh CHCTEMH OpTaHi3allii IisUIbHOCTI OpraHiB MyOJIiYHOTO
anaMiHICTpyBaHHS Ha mpukiami JIpBIBIMHU. 3HAa4HA yBara MpHJAUICHA CHCTEMi OI[IHIOBAHHS
MpaliBHUKIB Ta OCOOIMBOCTSM OpraHi3alliiiHUX MiAXOAIB II0JAO0 KOMIUIEKTYBaHHS INTATy HJs
e(eKTHUBHOI IiSUIBHOCTI OpraHiB MyOJIYHOTO aaMiHicTpyBaHHsS JIbBIBCbKOi oOnacti Y TpeTbomy
po3aii podoTH OOTPYHTOBAHO MPIOPUTETH YIOCKOHAIEHHS OpraHi3allii il OLiHIOBaHHS AiSUIBHOCTI
OpraiB IyOJIYHOTO aJMIHICTPYBaHHS, 30KpeMa, 4Yepe3 aKTHBI3aIlil0 CKOHOMIYHHX METOIB
VIpaBIiHHS; peai3alilo 3aX0/AiB 11010 3HWKCHHS IJIMHHOCTI KaJpiB Ta ONTHUMI3AIIIO /il OpraHiB
myOJIIYHOTO aMiHICTPYBaHHS B YMOBaX BOEHHOTO CTaHYy.

KirouoBi cjoBa: mnyOmiuHe aaMiHICTpyBaHHS, isSUIBHICTb, OpraHi3ailis, OLIHIOBaHHS,
BOEHHMH CTaH.

SUMMARY

Organization and evaluation of activities of public administration bodies

The volume of work is 102 pages, including 7 tables, 1 figures, 64 literary sources.

The qualifying (bachelor's) thesis contains an introduction, three sections, general
conclusions, a list of used sources. The introduction substantiates the relevance of the research topic,
it is stated that the modern system of public administration bodies in Ukraine is based not only on the
clear certainty and determinism of their competence, but also on the presence of organization and a
clear mechanism for the implementation of tasks in the activity, which is expressed in concrete
actions.

In the first section of the qualification (bachelor's) work, the theoretical principles of
organization and evaluation of the activity of public administration bodies are highlighted, the basic
purpose of the organizational function in management is highlighted. The second section of the paper
analyzes the socio-economic efficiency of the system of organizing the activities of public
administration bodies on the example of the Lviv region. Considerable attention is paid to the
employee evaluation system and the peculiarities of organizational approaches to staffing for the
effective operation of public administration bodies of the Lviv region. The third section of the work
substantiates the priorities of improving the organization and evaluation of the activities of public
administration bodies, in particular, through the activation of economic management methods;
implementation of measures to reduce staff turnover and optimization of actions of public
administration bodies under martial law.

Key words: public administration, activity, organization, evaluation, martial law.
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